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BeoiHOe CNOBO

OT4yeT Nbor KOMMNaHNUM — 3TO AOKYMEHT, B KOTOPOM COEANHEHO HECKOBKO GOPMAaTOB:

npe3eHTaunAd, aHalimTuKa, dMHAHCOBAA OTYETHOCTD, I'Iy6J'II/ILI,I/lCTI/IKa, 0enoBou
N HOpMaTI/IBHbII;I OOKYMEHTHI. B ngeane Bce 3TV 3/1EMEHTbI AO/XKHbI ObITh npmnBeaeHbLI
K O4HOMY CTUIHO N 0bbegnHeHbI O(bOpMﬂeHl/IeM.

Jlydline npakTuky nogroToBKM OTYETHOCTWM NOoAPa3yMeEBAKOT, UTO AM3aNH HE HAaXOANTCSA
B OTPbIBE OT KOHTEHTA, a AOMONHAET 1 oboraulaeT ero. [JnsanHepckmne peLleHns
MOMOrakoT nepefaTb OCHOBHYH UAEHKD U KITKOUEBbIE COOBLLEHNA OTYeTa.

Mbl N3y4UNn Nyn OTYETOB 006 YCTONUYMBOM PA3BUTUNM 1 FTOA0BbLIX OTYETOB, KOTOPbIE BbINK
onybnukoBaHbl B 2022-2024 rogax. Ha 0CHOBaHWW nccnegoBaHUA Mbl MOAFOTOBUN
aHanMTU4Yecknim ob3op No 0POPMIEHNID, @ TaKXe peKoMeHaalUnn No BHEAPEHWIO
AYYLUX NpaKTUK.
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https://australia.chevron.com/-/media/shared-media/documents/chevron-sustainability-report-2023.pdf
https://reports.shell.com/annual-report/2023/_assets/downloads/shell-annual-report-2023.pdf
https://www.uralkali.com/upload/iblock/99f/n6ei7p78bh3xab0z6wuuc6p6dxfxep9a/uralkali_ar2023_rus.pdf
https://www.uralkali.com/upload/content/Uralkali_ESG_RU_23.pdf
https://www.chevron.com/-/media/chevron/annual-report/2023/documents/2023-Annual-Report.pdf
https://reports.shell.com/sustainability-report/2023/_assets/downloads/shell-sustainability-report-2023.pdf
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Tunorpaduka v cnoraH

O6n0oXKa — OAVH N3 CaMbIX
BaXHbIX 3/IEMEHTOB KOMMYHMKaLMN
B MHOIMOCTPaHUYHbIX N3OaHUAX.

Fortescue Metals Group
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Unlocking
transformation,
together.

For our clients, our people,
and our communities.
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Communities

fApkui uBeT U TuNnorpadpuka

* lcnonb3oBaTb YETKNI N Bbipa3UTESIbHbIN 3ar0NOBOK, OTPaXaroLmm KOHLUEMLMIO.

« lcnonb3oBaTb KOpNopaTUBHbIE LiBETA U WPUOT AN Noaaep)KaHns bpeHa0Bown

NOEHTUYHOCTW.

« Cob6ntoJaTh LBETOBYH FrapMOHUNIO, COOTBETCTBYHIOLLYIO BpeHdy KOMMaHnn.

Accenture
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NaKOHWYHbIW cnoraH

Nvidia

2024
NVIDIA Corporation
. Annual Review
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https://www.aramco.com/-/media/publications/corporate-reports/annual-reports/saudi-aramco-ara-2023-english.pdf
https://fortescue.com/docs/default-source/annual-general-meeting/fy23-annual-report.pdf?sfvrsn=ed6d33a3_1
https://drive.google.com/file/d/1ko1qqSMfiNj2yUykMwKhjvakjODgjv3L/view
https://www.accenture.com/content/dam/accenture/final/corporate/corporate-initiatives/sustainability/document/360-Value-Report-2023.pdf
https://s201.q4cdn.com/141608511/files/doc_financials/2024/ar/NVIDIA-2024-Annual-Report.pdf
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https://s202.q4cdn.com/531038915/files/doc_financials/2024/ar/2023-nucor-annual-report.pdf
https://www.magnit.com/upload/iblock/40c/os0mnbbin5hbf2atg652fkoxht24ncs5/Magnit_SR2023_RUS.pdf
https://report.adidas-group.com/2023/en/_assets/downloads/annual-report-adidas-ar23.pdf
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| MiPLy

Challenging
Ourselves to Lead in
Sustainable Energy

2022 Sustainability Report

Additional Resources

- GRIContent Index

| > SASBRefining and Marketing Table

-> SASB Midstream Table
-> Reporting Framework Cross-Reference Table
- Perspectiv ed Scenarios

- 2022 MPC

- 2022 MPLX Su
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This pdf report has been published voluntarily and is not an xHTML
‘document compliant with ESEF (European Single Electronic Format) regulation.

FOPU3OHTaNbHLIM GopMaT, Kak NpaBuo, 16/9, ncrnonbayertcs
NPy OTCYTCTBUU NeYaTHOro Tupaxa. Takon ¢opmaT ropasao
yoobHee nNpun YTEHUN C MOHUTOPA.


https://enplusgroup.com/upload/iblock/c9b/7nac8c18ksr872hzpcrxt74nedqc0sm7/Progress-En_-na-puti-k-uglerodnoy-neytralnosti-2023.pdf
https://www.marathonpetroleum.com/content/documents/Responsibility/Sustainability_Report/2022_SustainabilityReport.pdf
https://www.uralchem.ru/upload/iblock/877/8gmb12sqlvtwfsqv2otxfofg6kuvdvjc/UralchemESG2023rus.pdf
https://ir-service.funkton.com/archive/nesteoil/download.html?categories=Annual+Report&type=pdf&language=English&action=open&r=12667
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Environmental, social and
governance ('ESG’) review

Financial review

324 Hnancial statements
335 MNotes on the financial statements

Additional information

Adjusted measures
We supplement our IFRSs figurd
norn-IFRSs measures used by m
internally that constitute alterna

rules and regulations. These me

OnucaHue KoHuenuum

YTOb6bI OTUET CTan eANHbIM AOKYMEHTOM, HEODXOAMMO pa3paboTaTb KOHLUENUMK —
OCHOBHYH MAero, KoTopas byaeT noaaepXXmMBaTbCa AN3aNHOM Ha NMPOTAXEHUN
BCero otyeTa. PekoMeHayeM aHOHCMPOBATb TEMY OTYETaA HE TOJIbKO B CNIOraHe,

HO 1 Ha NepPBOM Pa3BOPOTE.

Introduction — Thisis SEB

Our customers and stakeholders

44  OQur approach to ESG performance measures under £ 2,000 16,500

46  Environmental 418 Shareholder information Securities and Markets Authorit Largecorporations Eplogees

73 Social 427 Abbreviations and non-GAAP financial measu 1,100 275,000

85 Governance in and presented in accordance M e
Securities and Exchange Comm 400,000 Society

Smalland medium-sized
companies. Of these,
re

W are a key part of
society's infrastructure
and an engaged
corporate citizen.

a
bank customers.

PoKyc Ha OCHOBHbIX TEMaX B Hayane otTyeTa
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https://www.hsbc.com/investors/results-and-announcements/annual-report
https://sebgroup.com/investor-relations/reports-and-presentations/annual-reports/annual-report-2022
https://www.ril.com/getattachment/12403596-41c6-4622-a700-06cd9b70f9d5/AnnualReport_2022-23.aspx
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https://ir-service.funkton.com/archive/nesteoil/download.html?categories=Annual+Report&type=pdf&language=English&action=open&r=12667
https://rosseti.ru/upload/iblock/a82/78izowc8ubpcf62nbsaanq21p70odv77/AR2023_RUS_book_26_06_itogo.pdf
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Strategic report Group Chief Executive's review

Group Chief Executive's review

The mast significant changes to our portiolia
have been the exit and wind-down of
non-strategic sssets and clients in the
Americas and Europe, and the investment

in technology and in arganic and inorganio
growih in Asia, espacially in Weskth and
Fersonal Banking We have compieted the
sale of our US mass market retail busingss,
and announced the planned sxit of our French
etail banking perations and the planned sale
of our banking business in Canada. We have
sls0 announced exits in ather smaller
businesses, including Greeoe and Russia.
Abey factor n assessing the stramoic value
of our businesses has been they
capitalise on the distinct advantages that

we have, especially those derived from our
glabal network.

Our work to incresse cagital efficiency
resuited in cumulative ik weighi=d asset
savings of $128n by the snd of 2022, n

enabled us to reallocats capital towards
Asia and the Middle Ezst.

O )

"The difference
compared with three
years ago is that
our international
connectivity is now
underpinned by good
broad-based profit
generation around
the world.”

—

The by o

is that our intemationsl connectivity s naw
underpinned by good brod-hased profit
gen

leading bank in Hong Kong, we gained market
share \asnyaarw key products including
customer depasits,

p
sustsinakiiy also incrassed by 13% last
year, underining the importance of thesa
cribical future skills

The transition to net zero wil offer increasingly
ik K

finance. We are afeo the leading foreign bank
in mainland Crina by ravenua and ae pieased
main licen

sigr in
future. We have cantinued to make good
progress towards our ambition of providing
and

seven
since 2020, Our business i

$0.9bn of profit before tax last year and
facilitated the equivalent of around 9% of
India's exports. in the Middle East we
delivered $1.8bn of profits and were the:
number one bank in cagital markets league
tables. HSBC UK deliverad $5bn of profits and
s h rambeton bk orads inence

financing and Atthe end
of 2022, the cumulzive total for sustsinabls
financing and investment since 2020 had
reached more than $2106n. We publisned an

partaining 1o new oiland gas fiekds and related

whila our non-ring |
delivered 2 1in of profits e
of its client business was bocked outsids the
region. Our US business has naw had nine
consecutive quartars of profitability shar its
turmaround, while our business in Mexica
delivared a retum on tangible equity of 18%.

The post savings thatwe have made have

conjunciion with new felds. As per our poicy,
wawil continue to provide finance to maintain
supplies of oiland gas inline with declining
current and future global demand, while
sccelerating our sctivites in su

of clean anergy. We have aizo set maarim
2030 targets for on- bakance sheet financed
emissions for sight sectors. Thess includa

uedarbsieng

Cio
statement

T TITITINNY

LLrty

Qur

investment in our people and building a strong

amang financial instiutions and government
bodies embarking an their own cloud
transformation journey

FIX Marketplace, Asia's irst digital and
automatad fixed-ncome execution piadorm,
directly connects issuers with investors. This
promotes synergy, demorratises capital

allacation, and resuits in cost benefits and tme
efficiencies. Over 80 trades, amunting to SGD
16 billion of ssuances in various currencies

have been executed.

Filing on the successes of our blackchain-
based businesses DBS Digtal Exchange,

Climate Impact X and Partior, we are developing
commercial use cases with new financia
engagement modeis and distributed ledger
technclogy. Project Orchad, in callaboration
with Open Government Products, usas.
tokenisad SGD to fadltate bve transactions with
selected merchants, while Project Guardian
tests the feasibility of entralised Finance
(DeF) trading for tokenised securities against
tokenisad cash. In Project Durbar, we ar
explaring a comman platform for Central Bank
Digital Currencies (CBDCS) to enable greater
efficiency far whalesale cross-border payments.

We are continuausly explaring metaverse use
ases to provide value-added senices toour
customers. DS i the first bank in Singapore
to partner The Sandbox - ane of the largest

Cur mul-year sl caion ransformaran

employee tai, Thraugh i, we have achs
faster time to market, sustainable
and automated recovery.

a hybrid-wark future, cybersscurity

inciucles micro-segmentation of our netwarks,
and mult-factar authentication

To safeguard customers from fraud, we
deploged Al technoogy to detect and take
prampt acbans against phishing or scam
attempts, with reaktime pre-transaction
blacking We worked with the authrities and
partners ta implement new solutions, such as
registering with the SMS Sender ID Registry to
provide 3 secure banking experienc

e are growing our own timber and
deepening our innowation DNA across three
lagical bubs in Asia. Our technology
lbs in Singapare sit under DBS Tech

Singapore,
rebranded as D8S Tech India. DBS Tech
China,our third technological hub will apen
i Guangzhou in mid- 2024 and entrench
our expanded presence inthe Greater Bay

mplemented initiatives to foster a culture of
nnovatian, graowth, and customy
through ie-long learning Tech Academy
fusrther builds techrical expertise thraugh
n-house curricdums developed by our
subject matter experts. Since 2021, employees
have completed 178,000 sessions across 82

e Distinguished Engineers (Of
Programme o native career path
10 the management track, and sees conferred
engineers sharing thelr deep tech expentise
with fellow colleagues. Sapara

E)

s an alt

<ourses, while 7,000 have attended our
Training Programme. Our Operations team is
equally zealous in their efforts, with mare
than 4,400 of them leaming to re-enginaer
our operations

Equal emphasis i placed on leadership skills.
Through Transformational Leadership Circle
sessions, over .0 |eaders learned how to
provide psychalcgical safety. and push for a
‘Zrowah mindsex, collabaration, fzedback, and
wrageous conversations. They are on track
10 impact 1,200 mare employess.

e act
of taerts Tre DBS Finoeh Apprericestin
Programme prepares polytechnic students
for technology roles in the bank through
masterdasses and mentarship by the DE

ey nurturing the next generation

In closing

Our digital transformation investments over
the last decade have equipped us wel for the
journey ahead. W are strongly positioned
with multiple world-class digital piatiorms,

a capacity for continuous innavation, and a

conversational A, digital twins, and 56,
wihich could re.»:mn.:msenawrg T
akso keeping a pulse on eof
breskihroughs sl pis et
maching interfaces, and augmentad and
virtual raality t

hnologes.

We expect these tachnologies to canverge
and bring forth extraordinary use cases. As we
further tune our digtal operations for greater
agilty, and deplay cutting edge technologes in
our offerings, we remain steadiast in our
on our ustomers. We are strengthening an
‘exceptional banking cosystem that they tnust
and rely on, while delivering truly differentiated
customer experiences that set us apart from
the rest.

Noel Quinn been reinvested in technalogy, which has in six semrs for which we have raportad 2013 i " i o R ginears. We have groomed nearly 700
Group Chisf Executive Finally, wa have transiormad our cost base. turn enabled us we operate We recogrise that technological foundation have enabled us to be a different Tebniros o e e iaen Gk % ik il ot Contimb s srants it s har oy ¥
‘and restored tight cost discipline across the &5 a business. Technology spending was 19% Hhodulug\esenc data for messwring kind of bank. Our rallying call is to optimise our technology and launch DBS Bettertarid, where we wil n, provide diversity, and hane our Ereriares through

The progress that we have made over the past three years
means that HSBC is well positionad to daliver highar returmns
and has a good platform for future growth.

[2021: $47.0br)

¥8e s cxmilio s i

rganisation. Ous cosi to achieve programme

iuded at the end of 2022 but it enabled
us t0 take muliple layers of inefficiancy out
of the business and smbed changes thaiwe
‘expect to provids fiow through bensfits for
years to come.

Building & good platform for future

Atthe same time, we have invested in naw
‘sources of vale creation that provide a good

-nns:.'mntynm)w uﬂdsvpmnad by good,
broad-bat

platform for
copabilies n Wealth, pamcuumn;\s.a, has

mswarlﬂ. Our focus is now

sought

to grow our core business. while also
capitalising on the new sources of

Whenwe embarked on ow transformation

valus creation that we have buitt. inorganically through the purchases of AXA revenus was up 13% in 2022, surpassing the Overal, the Group deiivered $175bn of and risks on the ather. ment hub, and our hybeid,  These changes accur against a backdrop of evable ener
Singapore and LAT Investment Menagement good @ in th pravious yaar. peopie has underpinned lenmedn eofit before tax. which was ud infrastructure. ADA and ALAN cutbacks In technology companies W Cultivating a diverse, by 2030. DBS Newton Green, Singapore's fi
Trade also increased in all regions $14bn lower than in 2021. This was due to 3

this organically theough the build-out of our
Pinnacle business in mainland China, and

in India, by increasing our stake to 0% in
HSBC Oanhai Securties, and by taking full

programme in Fabruary 2020, our aim was
10 address issues that had
contributed t & decade of low retums. ltwas
clear to me thet too much of our cagitalwe
being used inefficiently. too many of our

business. Tha traction that we are gaining in
Wealth is refiected by the S80bn of net new
invesited assets thatwe atiracted in 2022,

and o0 many of our clients ware low retuming
and purely domestic in nature. Over the

structurally repositionsd our businsses and
cperaing madsl 1o schieve highar returms.

inAsia.

core purpase is ‘opening up & world of
‘opportuniy’ and that in essence, is whatwe
do by helping our personal and corporate

higher in 2022 than in 2019. Much of this
investment has been used to rebuild and
upgrade pistiorms, which we have then rolled
out glabaly. Our upgraded mabile banking
appis available in 24 markets and has around
13 milion actve users, whie our upgraded
digial rade finance platform has been rollsd
cut v the UK and Hang Kong, enusing thit

emissions will continue 1o evolve, and our
‘own disclosures will therefore continue to
develop as 3 result. n 2023, we wil publsh
our first bank-wide cimate ransition plsn.

Strong overall financial performance

in2022
The progress that we have made transforming
HSBC and invest

for the next Uysqrs 2022, we lsunenes
HSBC Orion, our new proprietary tokenisation

to drive an improved financial performanca
in 2022. A strong net interest income:
efiected

2nd do business scrozs horders. This is stil
he best way for us 1o create value, and what
makes us aworld leading bank for international
‘znd mid-market customers. We are the
number one trade finance bank, and trade

technaloay for bond

n
T ki s

issuances. We'e
around tha waid 0 use ther capatiiies
our products. Fnally, we are investing in
greater auromation, whichwe expectta
feap the beneits from for years to come.

We are also ane of the leading global forsign
‘axchangs houses and a leading payments
‘compary globally, with over $800tn of
payments processedin 2022. Our global
connectivity has made imemational our
fastest growing revenue segment in Wealth
and Parsonal Banking. Products lia Giobal

Everything that we have schisved over the
past three years - and it will underpin the
next phase of our strategy too. Reducing
management layers has helped to increase
our speed and agilty. In our st staff survey,
the number of

growth across the business in key areas,
particularly those linked to our infemational
nenwork

a net expected credit Ioss charge of $3.6bn
‘compared with a net release of $0.9bn last
year, as wall as the impairment of $2.4bn
relating 1o the planned sale of our retai

werk processes allow them to work efficiently
was B percentage points sbove the secior
benchmark. Confidence within the

Mo e
specifically designad to mest the intemational
needs of our retail and

collsagues told Uz they are confident sbout
our futur

‘These customers also. prwdemum: double

on 2021, We have carminued 1@ makesleawy

in France. Adiusted
profit before taxwas S24br. up $3.48n.

Adisted revenue was 18% higher than the
same period ast yaar, as net interest income
grew swrongy in all of our glonal businessas.
There was also a strong performance in Global
s Ectaigs: (N mioried e

the average revenue of
customers.

for 2092 was 0.9%. Excluding

gender and ethrit
e number of hours tht coleagues =per|

o aretumon
tangible equity of 116%.

stack, scale outputs, and provide all-rounded customer and
employee experiences that transform business outcomes.

Introduction

Amid growing geopolitical uncertainty and an
increasingly challenging business climate, DBS
continued focusing on innovation o retain
aur competitive advantage. We adopted a
barbellstrategy that spurs innovation and

Driving innoval
Digitalisation has become tabie stakes

for financial institutions, and many digital
initatives we embarked an over the past few
years are naw par for the course. Ta retain
our lead and widen the gap between us and
our competiicrs, we must continue creating

erentiated technology innovations.
Our artificial inteligence (Y machine leaming,
usiness use cases increased by seven
times to 260, enabling uss to achieve about
SGD 150 milllan in revenue in 2022. We aspire
to achieve SGD 1 bilion in the next five years

Jur Al deployments made it possible to del
tailored customer experiences. About 3 million
customers from NAY Planner, our intuitive
digital acvisary tool, benefitted from hyper-
personalised nudges.

These capabilties are enabied by aur inhouse
designed solutions including ADA, a data
analytics platform, ALAN, an awasd-winnirg Al

ision- makang,

Evoive PavedCloud, our DES designed public
loud soluston, ensbles public cloud adaption
and allows dew

appiicatians securely and consistently. Public
doud adoption has increased aver 17

i the Last four years. CloudOps, a salf-service
technology marketpiace. automates and

Evohve PavedCloud and CloudOps have
garnered strong market interest, especilly

demansirate howtachnology can be used as
aforce for good. Technology & Operations

(T&D) was alsa the first in the bank to haid our
towmhallin the metaverse, setting the stage for
furiher metaverse experimenis across the bank.

Balancing innovation
with resilience

n 2 we Innovate, we cantinue beiny
in bulding resilience and identifying patential
technology threats. The evolving risk landscape:
makes Site Rellabibty Engineering (SRE) more
vital than ever.

enabled us to opportunistically acquire
technclogy talents. We have doubied our
efforts to diversfy aur technology workdarce
a5 we maintain continuity and trinal knowledge
within technology teams

DS was one of the first banks in Asia to sat
1 an SRE practice. This enabled a secure
acceleration of aur release cadence, which
increased by 50 times to 64,000 releases
amonth. ur Centre of Excellence creates
saftvare development
embedded with SRE principles and will be
piigzed into our develapment processta
increase resilience.

talerts as they leam from each ather.
Wihile we nnovate at scale, f must be done
siable manner. Our muit

integrated workflows and workbenches.

have eliminated manual wark and improved
ey and resiiency, and are
able to manage operational risks with greate
irol, and prowde insghis for pre-emptive
ns. Supporting this journey are our
wsabie dightal assats. and sutomasion,

which have slevated customer and
employes experiences.

future-ready workforce

rganised the way we work through
Managing through joumeys, where
Technology, Business, Operations, and
Suppart Units work together in crass
functional teams and share technology
priaritisation, goals and KPis. This drives
alignment, accelerates the cross-pollination
of knawledge and skills, and leads to greater
business impact

‘Apart from radesigning the way we wark. we
recogrise that our pecple are the driving
force behind DBS' transformation, and ha

the Skl Enha
Development (SEED) programme
we helped aver 300 mid- caleerSmﬂapo'Ps s
build lasting fircech care: ugh

Technology in Finance Immersion Program

Ecucation and

Banking sustainably

for a better world

We continue delivering positive impact
towards a more sustainable future. We
achieved our net-zero operational carbon

rack for our aperations in
Singapore to solely rey on re

net-zero building by a bank, achieved net 2
within three manths of its opening

To eduzate customers about their carbon
footprint, we launched a Carbon Calculator
n digibank. This industry-f
Singapore enables customers ta monitor
and offset their carbon footprint, which is
calculated throug & their crediit and|
jeb\[ card purchases. Carbon Calculator
mpacted 430,000 unigue customers withiry
the firs eight menths of its launch, and has|
offset 740 tannes of carbon

- )

Chief Information Officer
DBS Group Holdings
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KnouyeBom Tesunc doKyc Ha NPUOPUTETHDbIX HaNpaB/eHNAX Ha 6yaywun rog

B BepcTKe obpalleHnn pyKoBOACTBa PEKOMEHAYEM OE/NTb TEKCT Ha CMbICOBbIE B610KN,
BblAENATb K/THOYEBbBIE TEMbI 1 TE3UCHI M3 OCHOBHOIO MacCcuBa, Aenatb LMPPOBble BbIHOCHI.


https://www.hsbc.com/investors/results-and-announcements/annual-report
https://www.dbs.com/iwov-resources/images/investors/annual-report/dbs-annual-report-2022.pdf?pid=sg-group-pweb-investors-pdf-2022-a-different-kind-of-bank
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clstomers percine of employess,
we can i mening| strategic review of the Ganatian busiess 1o Foyal Bank of Ganada.
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KogupoBKa NOBTOPSAIOLLUXCA 3/IEMEHTOB B BUE UKOHOK U LLBETOBbBIX
MapKepoB

icnonb3oBaHWe LBETOBbIX MAapKepPOB, MKOHOK W LiIBETOBOM KOAWPOBKM MOMOraeT

CNCTEMaAaTMN3NPOBaTb I/IH(DOpMaLI,I/II-O N PaCCTaBNTb aKLEHTblI B KOHTEHTE.

DNB

CMOTPETb OoTYeT

“DNB assists customers and creates
value for shareholders in both the short
term and the long term, in good times
and bad."

Our operations in brief

0 “Many young people find i difficult to enter the
== broperty markat on thelr own, and In October 2022,

LiBeTOBOI KOHTPACT MeXAy Npe3eHTaLMOHHON U OCHOBHOMN YaCcTAMMU
oTyeTa

Naspers

CMOTPEeTb oT4yeT

Naspers is a global
consumer internet group and

Summary financial statements

one of the largest technology : 0 S
investors in the world.

Contents Material matters

hics and integr

Choosing the rigt
balancing risks

pacts’, ‘me

Governance 2
cther variot

YcnoBHble 0603HaYeHUA B cCaMOM Hayane otyeTta


https://www.hsbc.com/investors/results-and-announcements/annual-report
https://www.ir.dnb.no/sites/default/files/pr/202303097878-2.pdf?ts=1685008054
https://www.naspers.com/~/media/Files/N/Naspers-Corp-V2/investor/full-year-results-2023/naspers-integrated-annual-report-2023.pdf
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BP

BP

CUBYP

ntreduction Our approach Getting to | Improving | Caring for
netzerop Lpeopleslives | our planet

0]O,

This measure covers the same Scope 1 and 2
emissions reported under aim 1 (net zero
operations) .

Our 2022-24 long-term incentive plan scorecard

also links performance to progress on

Scope 1 and 2 emissions in our aim 1; and for

group leaders® two social measures are included
on employee engagement, and improved ethnic

minority representation in our senior-level leadert

population and above

As with the bonus scorecard, for 2024-26 we have
adopted an absolute percentage reduction in
operational emissions against our 2019 baseline
as the basis for measuring our progress against
aim 1in our long-term scorecard. This means
that collectively, 36% of our long-term incentive
plan for group leaders is linked to sustainability-
related measures

@ Read more in the bp Annual Report 2023
pages 105-132

%..
ignin
ﬂsgoa'ﬂglﬁons

Our aim 8 is to set new expectations
for our relationships with trade
associations around the globe.

We will make the case for our views on climate
change within the associations we belong to,
and we will be transparent where we differ.
And where we can't reach alignment, we are
prepared to leave.

Our progress in 2023

: Trade associations play a key role in fostering

industry collaboration and bringing stakeholders

: together. They also offer opportunities to share good

practice on matters of importance to bp. Our voice is

: oneamong many, but we believe everyone needs to

work together to achieve net zero.

: Progress is sometimes challenging and uneven

because associations need to take account of

: members’ differing views. We recognize this and
: intend to continue using our influence to support
. A ;

£ it +. 4 2nfl

Engaging Qur reporting
stakeholders

We periodically assess the alignment of key
associations with our position on climate

In 2023 we reviewed the progress of the 10
associations we found to be ‘partially aligned’,
following our 2022 review of 51 of our most
significant trade association memberships.

. 'Partially aligned' means that we disagreed on

some positions or that the trade assaciation did

: not take a public stance on our seven climate

positions covering the Paris Agreement, climate

: science, reducing emissions, carbon pricing,
energy efficiency, technology, and carbon credits.

Throughout 2023 we made a case for action
in support of our position on climate with
these 10 ‘partially aligned' groups. Overall, we
are encouraged by the progress of our trade
association memberships. In some cases, by

: working with others we have succeeded in

influencing trade associations’ positions — for
example, the American Petroleum Institute, with
respect to advocacy for year-round sales of E15
gasoline. However, there remain areas where we
are partially aligned and on which we continue
to engage

@ bp.com/tradeassociations
Updates to our climate policy positions

As the world continues working towards net
zero, our policy positions and expectations of

From 10C to IEC

International Oil Company
to Integrated Energy Company

bp
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B 2023 rony o6bemM nepepaboTky NONYTHOrO Heh THHOTO
rasa ([MHI") HeaHauuTenbHO yBenuunnca — Ha 0,8%,

[0 20,5 mnpa M°. 3aKynkuy >KUOKOro YrnesoaopoLHOro
celpbsa (XKYBC) yBenuunnuceh Ha 3% No cpaBHEeHUHo

¢ 2022 rogom.

O6bemM Npoaak BbIPOC MPaKTUHECKK MO BCEM rpynnam
HedTEXMMWYECKON MPOAYKLUMK, YBENVYMBLLKMCE COBOKYMHO
Ha 11% No cpaBHEHMIO C NPeablayLMM rofIoM, B OCHOBHOM
3a CYeT pocTa NpogaX NiacTUKOB U MPOAYKTOB

MUHTepakTuUBHaA HaBurayua B pdf



https://www.bp.com/content/dam/bp/business-sites/en/global/corporate/pdfs/sustainability/group-reports/bp-sustainability-report-2023.pdf
https://www.bp.com/content/dam/bp/business-sites/en/global/corporate/pdfs/investors/bp-annual-report-and-form-20f-2023.pdf
https://www.sibur.ru/upload/iblock/bb0/g9i1r2q8wxtgpjyg8put7o00sqjdbem9.pdf
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Materiality matrix: key topics

High & — ' Materiality: [ J High Medium

P 0
3 3 _,'. n { i\ ] Energy transition { @
/ B 8 Environmental and .
| viranmental an -
| | ‘ @ sociol due diligence @
| |
I L £ mC)O
| HJ Sustainable finance L{:D
‘e
a B—

= . el /'/ | Ethics & comnplionce J

Medium o . a 12
- Economic, environmental and social impoct ossessment - | & Risk management Q
i—

High

Stakeholder
impartance

0o— 13-
Data privacy and [
L @ security

13}
i) Fair and transparent |
products

Financial performance

Financial inclusion

Diversity, inclusion and
eguity

Customer experience

Digitalization

Community engagement

Innovation and
adaptobility

16

m

Environmental impact
of own operations

Employee development
and engagement

Stokeholder engagement

Supply chain managerment

Employee health, safety
and well-being
(imcl. warking from home)

Tox transparency

Political {in)stability

Low

Danske Bank

CMOTpPEeTb oTyeT

CyLI.l,eCTBeHHbIe TeMbl
HarnagHasa MaTpuua CYLWEeCTBEHHbLIX TEM C Bmsyanmsaumem nereHgbl.

KpainHe Ba)Ha NOHATHAaA B1U3yanmsaumnsa OaHHbIX: CXeMbl, rpaduka,
aviarpaMmbl. Xopollas NpakTuKa — KpaTKMe KOMMEHTapuUn ¢ aHan3om
OVIHAMUKK MO KaXXA0MY U3 MoKasaTenen.

©

that we work in an effective and consistent manner as we
develop our offerings and products. Both the framework and
our Sustainable Finance Policy are inspired by the Principles for
Responsible Banking and are subject to regular updates in line
with the ongoing phase-in of sustainable finance regulation.

Danske Bank’s Position Statements detail our stance an
material sustainability issues across sectors and themes,

and they are subject to approval by our Business Integrity
Committee. In March 2022, we updated our stance on
agriculture and forestry. Both sectors are central to the climate
change and biodiversity loss crises and represent potential
transition risks.

Financing

and investment. The methods we use to drive change differ.
Within corporate lending, we typically have close long-term
relationships and can drive change through these. Within
investrnents, we use active ownership to drive change by
securing solid returns for our pension and business customers
through investments that take ESG factors into account and
through financing of new green technologies and solutions.

Read more on our climate-related risks and opportunities in the
TCFD section below.

Lending Aszset management Azset ownership
2022 status 2022 status 2022 status
52 na
o S50 100 150 200 250 300 350 o 50 100 150 200 0O 10 20 30 40 50 60 70 80 90 100
DHK billion DHEK billion DEK billion

Sustainable financing, including granted green

lzans and arranged sustainable bonds. ment objective.

Data is accumulated from 2019,

Imvestments in funds with a sustainable invest-

Data k= accumulated from 2021.

Irvestments in the green transitbon by Danica
Pension.

Data iz accumulated from 2019.

In 2022, we saw an increase of 42% in our
sustalnability finencing volumes from 2021,
due mainly to our continuous SuCCcesSEs in
sustainable bond arranging. The data does not

Include sustainability-linked loans and bonds. negative returns.

I 2022, our iInvestments decreased
substantially 20% from 2021, due to the
general market turmaoll. Similary, equities and
fixed income simultaneowsly posted significant

In 2022, our green investments increased
12% from 2021, due mainly to growth In green
bonds investments and a larger percentage of
sustainabllity-certified real estate projects.

KoMmmMmeHTapuu K rpadpukam



https://www.ing.com/Investor-relations/Financial-performance/Annual-reports.htm
https://danskebank.com/-/media/danske-bank-com/file-cloud/2023/2/danske-bank-annual-report-2022.pdf?rev=a9438da13b994c459e75e85e26162607
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Creating a seamless
digital journey for our
International customers

To deliver on our strategic focus on

better serving and growing our 6 million
international customers, we have enhanced
our proposition for customers with
international needs.

In 2022, we launched digital international
account opening in Singapore, the UK
and Australia, and made enhancements to
the existing onboarding journeys in Hong

Global businesses

Wealth and Personal Banking

We serve around 38 million customers globally, including
6 million of whom are international, from retail customers
1o ultra high net worth individuals and their families.

Contribution to Group adjusted profit To mest our customers' needs, we
baforatax »

offer a full suits of products and servicas

across transactional banking. lending
and waal

WPB contnuad to invast in our key strategic

prioites of expanding our Wealth franchiss in

Asia, devaloping our ranseciional banking

insuranca and lower customer activiy in
‘aquity markets. The results included a more
normalised lavel of adjusted ECL charges in
2022, compared with releases in 202

$8.5bn T s e
(36%)
o s
Adjusted results ) sm sm m sm %
T T — T ——

Change in expactad credit 137)
csses and otner credit
paiiment charges
borating expanses (14726) (14489  [14536] 2 @
E u 6

L] 1.350) >(200)

Kong, the US, Canada, mainland China and
the Channel Islands, allowing customers
1o open their accounts even before thay
arrive in their new country. Global Money
Transfers offers customers an easy, quick,
and competitively priced way for foreign
currency payments, and is now live in eight
markets. In addition, a partnership-enabled
innovation allows customers in Singapora
10 access their credit history from other
markets, using this information to expedite
credit card limit decisions.

‘our propasition for customers with
intemational needs. P
Divisional highlights
In2022, wa launchad digital memational

coount opaning in Singapors, 1o UK
and Australia. and made enhancements to 80bn
ha acsting anboarting joumays in Hong
Kong.the US. Canads. mainland China and WP net new invested assas in 2022,
the Channel lslangs, 3iowing CuSIOmers  uj 25% compared with 2021

ac an bafore they
arrive i theif new country. Global Money
‘Transfars offars customers an easy, quick, Aljustad profit bafore tax »
and competitvely priced way forforeign (1!

n}
currancy paymants, andisnow v naight Ay

mariets n addton s parnershipenzbed  hy 5 b n
innovation allows CuSIomers in Singapora .

toaccass thei credi history from other

Creating a seamless Sfareatmonin ERE]
afsocistes and Jvs
digital journey for our Plofit bsfore tax 558 & 4oo ez @
international customers AHTE axcluding significam 85 ©2 a1
%
To delver onour suegc focus on R
bettr senving and growing ourBmilion 1 e 1 Jsnusry 2071, Uk ban vy s bsen incuce i th caclation o thismessure. Comparave

6 million
st

N incraasa of 7% comparedwith 2021

Nt oparating income *
son)

$24.4bn

mérets, usng (i nformationto expedt: Py = C EEEEEEEEEE
crec crd it cecisions. BT, a4
T y e &7 B 210
| 2 © B s
-
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; Teert
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e Srwgermer Ousmmmsasn Guseemss UsedofUrscos epet  Cmandsmmews  Semesmbynme Ot

s in Monwsy

et "Our stability and
<o ara Pension was furtner atod Al e
key advantages in
turbulent times."

snorre starset
Haod of Assat & Wealth Monagpement

Achievsrmants in 2022

« ImgaGd oUr ROCAR by 4 [ercanane
poits 1o 3t

+ Further strengthened our svings busi-
1SS In DEnmark with Me acuisitian of
Tapdanmark Lifs

+ Grewt AN N ESG invostmant products
1D 70%, COMDATen With 67% i 2021

+ Artieved ELIR 4600 net flows in Private
Eariking, tha second highes  lew] evar

Total Income: EUR 1.277m
Costs: EUR -567m

AuM: FLIR 35500

Mol Tlows: ELR -5.500
pEFaing pront EUR fram
Costto-income ratia; 447
ROCAR: 3%

2025 DriorTies

+ Gacome the Lasding wealth managar in
each Nordic market

+ Ba 2 glabally competitive aset managse
with attractiva intenasioncl groweh
PDOTTUNS Tor INSTIEUBONS

» Lewerage demand for £55 and tailor
e salufians with irgraved scalability

2025 targets

ROCAR of -38%
COST10-MC0Me Fatio of ~40%
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SEYUE Y BY

20204 HOIHEES I2Y AFNM ANE 2HEHO2 UYsEs Iy
T 3=% HEOE ESIAGLICE 20194 U TYA010 AuPI0Y
AHIAR B4 | R0 L0 TP RSN, SORRAE Y
AR A RS S0 SIS 2O FRTe] ZHS SO "
JHGE YEE 00 AGUCE BYSE: A%t PR 2t I, AY
UYE TUSIS TR RIF AULAR TH T G AFHOS BRI
R100], 20X B2 CHI0] DRR) USHE 84 083G Bisi= o) Fin

3,

&L,

IOIHRES] 0HS STRI0I AEISI MIASCTE Y B4 BECR
SAE ALHE IO BE TET YA BHIBE M QLT
O] B AAHS 013, IR E1S § LY SOIIME S o Hulasin
100, o0] H0f HORBES] B2 ABF SIMAUE 20208 7.2002F
OO 2 2AI8 YRt

Sy AsEy gugca Y

HIOISEES PRI RIS HROR EY. Y4, C20L AY S0l T
71 42102 YoE BT LKA UGLICH S8, S0l dolugol
STUNTOM UACE YoM BEY 24 HAEE Auos 32y
AFol FEHD UL, 20204, HOMBER T AHEFOI
0} 0| TYAD| 5 DY 0L M| AT AEULE B WEIRD, B
B 22008 170 AMRIS! 324 W Eoi4 123 HE Duue 1
ol £ P332 AR B2E ¢ USE BTG BauE
1p8] 2% FH2 TN oS Lu] SHS O10(HD, O B2 MBHFI
HOMEEOE OIREs HERIE R UALE

SEY AP EXNYE IS P18 pap)d 2HE BR0s H3Ho2
PN 310N 7 Yo 202 S| Pl iRt S MR AL
SCE 2006 S S0 210 Y44 FFEO2M T M| F2H 013t
90000 ol SR 5008 ORS] PIONE EIREHLICE 01 LO|HEE2 A
192l BF FUF UAY FAEE OF SR HORM oF o Ot
FEY AR PR ELSED, 329 2D 4Fe| YEHQIHE JRIH oy Dy
CHPRMT R

UnnocTpayum n ccbinkn/QR

Elle oanH yHUBEpPCanbHbIN Npuem oboratleHuns
BEPCTKN — NCMNOJIb30BaHME KENCOB U BPE30B.

PekomeHpauuun

NHTerpupymnte 6/10KM C UMTaTaMm COTPYLAHNKOB
NN KITNEHTOB, YTOBbI MOAYEPKHYTb YCMNELLHbIE
MOMEHTbI 1 AOCTUXEHUA.

CosfaBante Bpe3bl ANnA BblAENEHNA K/TFOYEBBLIX
MOMEHTOB B Pa3BUTNN KOMMaHUW. 9TO NnoMoXeT
YNTaTENAM CNegnTb 3a NpPorpeccoMm.

BcTasnante MHGOpPMaTUBHbIE UNMKOCTPAUMN, rpaduky
NN NKOHKW 4718 BU3YanbHOW MOLLEPXKU KTKOUEBbIX
TeM oTyerTa.


https://www.hsbc.com/investors/results-and-announcements/annual-report
https://www.nordea.com/en/doc/annual-report-nordea-bank-abp-2022.pdf
https://www.navercorp.com/navercorp_/ir/annualReport/2021/2020AR_NAVER_KOR_Final.pdf
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Handelsbanken
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HSBC Ceylinco Life Insurance Limited

CMOTPEeTb oT4yeT CMOTpPEeTb oTyeT

a five-point increase from 2019, and was three points above benchmark.

I Read more in the Employees section on page 74.

—We conducted a review of our salient human rights issues, including stakeholder
with non-governmental organisations (NGOs’) and potentially affected groups.

— QOur customer satisfaction performance, using the net promoter score, improved i
markets in which we operate. However, we still have work to do to improve our ra
against competitors, as some have accelerated their performance faster than us.

I Read more in the Governance section on page B5.

critcal o chieving et zera by 2050, which

we serve, and thatwe support thairwelk-being 2
e g

inciuted publising poicy
and thermal coal phase-out pelicy in
December 2022.

Weare alsowon th peers and industry
he financial services

mitted
e

ambition to wel
and accassibie banking e perience.

i handin-hand

incustry lo taka acion
biodwersity and nature.

g inclusion and resilisnce

We buld gues by e
supporting thait physical, mentaland fnancial  come
wll-being, and by ensuring they ars equipped

Governance — Acti ng respon sib |'y Oursocial pilar s denired around buiding With the skils and knowledge Tofurther Tier W continus ou ournay 1o embed £
inclusion and resi rour colleagues eers duri i incipk e inclucing
and custormers, as well as in the communiies  ransformaticn. Forour customers, we buld  incerporating dlimate change related risks
we serve cucat

helping them 10 understand therrfrancesand  rai
how 10 manage them effectively.

ourworkforee, ncorporatrs
Jzted targets within execuive
ers

and engaging with cust:
s,

44 HSBC Holdings plc Annual Report and Accounts 2027
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lcnonb3oBaHWe MapKepoB 1 alicToNepoB NO3BOASET YNTATENO ONepaTUBHO
OPUEHTNPOBATHCA B TEKCTE N BbIUNIEHATH MHTEPECYIOLLYHO MHOPMaL Mo

N3 MaccuBa.

Find out more about us online
Khande{sbanken.co.uk
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TAGS REPORTING
ESG review
— P TRANSPARENCY ACCOUNTABILITY 3 01 30
Reasonable measures have been taken to guarantee e r ;
\ Our a pproaCh to ESG that all information relevant to support well-informed AEEDunld.bthly IS‘ i k‘:y ImpE[.dIWE Tw‘:g It; th.Ek
_ : : _ organisation’s role of managing policyholder risks
N . decision-making is included in the report. All which have been transferred to the company. STRATEGIC REPORT CORP(
Environmental - Transition to net zero A o G B i SRSl o sutcomes have been reported accurately and without = —— =
governance principles throughout the organisation, and are taking concealment, regardless of the resulting positive ar DRoard responsibility for reported content 2022 HEQ““Q"ITS M 'GDI'DDT
i i ili i T bed inability it d ;
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owards our ampiuon o n 1o n B 2 monitor developments In 1ax i . & Accountability for financial reparting y 3 =
and changing market guidelines in this sp:ce i About the ESG b Mand-mrti dnhd VE(;JIUH;E(W adaeFJmDn i {page 202} Chief Precutve Qficer's staloment L Princig
. out the review practices by the Board (page
: ' : ut ppcss i Openingup awerk st Trcilion et . Our business model 0B Princi
— In December, we updated our energy policy as an important mechanism to help d e e, S Independent assurance (pages 206-209, 215-216) F
& ® " = + . = & % _ R nomies i i ) i
financed emissions targets and phase down fossil fuel financing in line with our ng '%“Wi.ﬁ‘m“fw; bt e Key performance indicators ar Princig
H 2 Ly 5 are guided by our values: we value difference; In December, we updated our ener ioy a5 an important mechanism to help delver our : : : l ;
ambition, and introduced further restrictions for thermal and metallurgical coal. et g orstiy, | - franeea s e doun ot A a7 e o o Chief Financial Officer's review 08 Princig
: E e i s Ve v vt oo o Do ot it sisshone s oc g ik o High standards of Corporate Governance are Sustainability is entrenched within the organisation and = ! s
2 i We also need o buid onships evolving »d data quality A g (
We r_wa\_.fe mtrod uced on balance sheet _flnanced emissions targets for eight sector. ey e s | maintzined across the organisation. el e o o Mgt Business development 0 Princig
oW U, reg live in the societies " H H
i e e s ot s o Social B n ence W Chairman’s perspective and commitment : - 12
the limitations of evolving methodologies and data quality. ok o o are balanced with the company’s ability to honour its Sustainability report 12 Princig
Transition t0 net zer 1n 2022, 33.3% sarior leacers e occuspiad by woman, with s targel to schisve towards governance [page 154) commitments for wthe foreseeable future. T "
. : ) ’ W v contnue sk sipe o implemant| 39y 2025 Wo nawe put 1 place iy atons 1 Suport o gos of euming ask force on climate-related and en
I3 Read more in the Environmental section on page 46. ek ol Wil et o M IS & Senior Independent Director’s statement [page 155) & Assurance on alignment with GRI Standards f ; o C—
oy i iy e R Compliance with the Gode of Best Practices on (pages 208-209) inancial disclosures 22 ommi
. i . N o ating the challenge of = i i Corporate Governance [pages 171-175) ™ Chairman's perspective on sustainability practices 8179
Social - Building inclusion and resilience ey | Sy R e & Annual Report of the Board of Directors (pages 180-159) (Page 30 =
5 ' : ; e i | koo g et st goupe % ) o M et ; _ Directo
—1In 2022, 33.3% senior leadership roles were occupied by women, with a target to s iy vy | (ks prfrmance. g th et promue s mproves nmary W Risk management practices (pages 40-43) Sustainability-related policies (page 21-27) ( \ =
L33 : _ _ L e o e T | e W n e ot e e o s o i _ Staterm
35% by 2025. We have put in place important foundations to support our goal of g = = R
the number of Black employees in senior leadership roles by 2025.
) ) ) ) i We are committed 10 ensmnlg::; " RI SK A
— Employee engagement, which is our headline measure, increased to 73% in 2022 v —_—

Busyanusauua ccblIKM e nepexopa

B MHTEPaKTUBHYIO BEPCUIO


https://www.hsbc.com/investors/results-and-announcements/annual-report
chrome-extension://efaidnbmnnnibpcajpcglclefindmkaj/https://www.ceylincolife.com/wp-content/uploads/2024/03/Ceylinco-Life_AR-2023_-New-1.pdf
https://vp292.alertir.com/sites/default/files/report/handelsbanken_plc_annual_report_2022_0.pdf
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O AHpekce

GRi 21 GRI2-6 GRI2-12 GRI2-23

Komnarma aFHoekc: (0anee — koMnNaHie, AHOeKc) — MexOyHapooHan
TEXHONOMMUECKaA KOMNaHKA, obbearHaowan Bones 90 undpoakix
CEPBMCOS, KOTORBIMIA MNONb3YIOTCH MANTMOHE NIOOEIA Kam bR 1eHs.
Axgexc npegcragned & ctpanax CHIL Adpuiw, Bivxrero Boctoka

W OPYIHMX PErMOHOS’, 8 ronoaHok odne HaxogmTea B Pocckn,

CuHeprua cepesucos

Yue Gonee 25 neT Mbl CO3NAEM TEXHONOMMIM MUPOSOrC YPOBHSA,
yToBs! NPUHOCKUTE NKKAAM NONB3Y.

CeroaHawHWiA AHpeke — 3T fecsTkiM CepEMCoE U uidposan
MNaThopMa, COSMMHAICIIAN NONL30aaTENEA, MCMONHWTENERA,
NOCTABLLMKOS TOBADOE M YEMYT 1 APYTAX YUAC THUKOS
IKoHOMAKK. CepBncel AHAekca NoMOraioT pellaTh camsule
PasHbie 330a4M: OT NOUCKE MHDODMELIMK B MHTEDHETE. NOKYTIKA
TOB3POS, 33Ka33 ekl M NepeMeLLeHui No ropofy Ao obyyeHHn
coBpemeHHEIM IT-Npodeccitam M passnTia BusHeca.

B3anmocansk Boex NpofiykTos AHaekca AT BOSMONHOCTE

HE TONBKD MOCTORHHD YIYULLETS NOMBIOBATENBCKMEA ONBIT 33 CUaT
MCNDNL3083HAA NPEUMYILIECTE HECKONBKWX CaMOCTOATENLHLIX
CEPBMCOE, HO W BRHICTPEE PEarMpoBaTh Ha HOBLIE 3aMpPoch!
AYAMTORKIT M 3aMYCKETE HOBLIE NPOAYKTSL

FH s e Ha caliTe

Obuas npeseHTaLUNa CEPBUCOB 1N MPOEKTOB GOPMUPYET MOHUMaHKE
MaclwTaba KoMNaHUK y Nosib3oBaTens.
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https://corp.vkcdn.ru/media/files/esg-otchet-za-2022-god.pdf
https://ir-docs.s3.yandex.net/sustainability/YA%20RU%20[23]%20Report_2706.pdf
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Global Ports

COXPAHSIA
CTATYC
NMUOEPA

rMOBA NOPTC — KPYNHEAWWA

W EMHCTEEHHBIA B POCCHH
XOMAWHE, KOHTPOMMPYIOWWA
CTMBMOOPHEIE AKTWBR MO NEPEBANKE
KOHTERHEPHEX M OFYTUX BUOOB
PY30E CPASY B ABYX BACCERHAX —
BANTUACKCM W AANBHEBOCTOUHOM.

3,2.

KOMMYECTEO COTPYAHMKOE®

zaa o e

KnioueBoe coob6u,eHue K pasgeny

| ocoreyamukaxssnalTCR
8 nnaHaconHuM 3 KNKOYEBEIX

| 17,6.......

3ABOTUMCS |
O HALLUMX [
COTPYQHUKAX =

NOCAERHVE 48A FORA BHOBS
NOATEERAVIN, HACKOMEKO

BAKHO AN% YCTORMMBOCTI

W PEIYILTATHEHOC T SMHECA HMETE
CHEHYIO, CTMOUEHHYIO KOMAHTLY.
PASBUTHE YENOBEYECKOTO
KATMATANA M 3ABOTA

RPHOPHTETOB. [E AR OCHOBHO
AKUEHT HA COUMANBHON NONUTHKE,
Mbi NIO-PEKHEMY COXPAHSEM

B GOKYCE BHUMAHUA BOMPOCH!
3KONGIUM M OBECTIEYEHIA
NPOIPASHOCTH KOPTIOPATMEHOTO
YTIPABTIEHMS,

392

pacxopb Ha oByueHMe nepeoHana

[nBangepsbl 4OMOMHAKTCA CMbICNaMK, npmo6peTamT HOBble QYHKLWNU N LIEHHOCTb.

PekomMmeHpayuuu

e TeKCTOBbIN BbIHOC C KJ/TKOYEBbLIM COOBLIEHNEM MO TEME pasgena.

« HarnagHaa Hoorpadurka n ApKMe CroraHb.

«HopHukenb»

CMOTPETb OTYeT

OCTAEMCH
B POPME

«HopHuKene» = N2 1

no NPOM3BOACTBY
METannM4ecKoro HUKens
B 2023 rogy

CTpaTterm4eckuin I

oTyeT Corera ppeiror e

UHdorpaduka Ha guBapgepax

AEPXXUM
NMNNAHKY

Ao6biva pyast
no Fpynne, wix osm

26,4

24,6 25,4

72 70

9.2
- 16,6 ™
15,0 15,0
= = = =

063°p 48 57 64 74 76 84
6U3Heca sl i) e e oeay



https://www.globalports.com/ru/sustainability/reports/
https://nornickel.ru/upload/iblock/32f/4uef51l2nd22hizu7dkae8y56ph0972d/Godovoi_-otchet-PAO-GMK-Norilskii_-nikel-za-2023-god.pdf
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EcTecTBeHHble N1La, XXUBbIEe IMOLUN
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In this section

Nestle

CMOTpPEeTb oTyeT

POE®

Engaging constructively with our
stakeholders helps us deliver our

L~
A
[\ o
P V I lg
e =

' » . i ) & ; strategy and sustainability aims

: We engage with them in various
§ ways, from local meetings to
global partnerships
! 3
9 1 = ¥ i ;

W In this section

Engaging with our stakeholdersin 2023 53

=

Nestle Good food, Good life

% N
Annual Review 2023

- _We uniock the power of food
to enhance quality of life for everyo

today and for generations to come. -

Xopowuny cnocob caenaTtb OTYET APKUM U XUBbIM — aKTUBHO MCMO/b30BaTb
doTorpadunm B opopmieHnn. KpynHble niaHbl, HACToALLME SMOLNN

N pernopTaxHaa CbeMKa Noa4YepKMBarOT YEOBEYHOCTb KOMMNaHNM

N peanbHOCTb NPOEKTOB.

Our people
on the ground

We engage with our fellow employees, business partners and
community members. From meeting with farmers to visiting
retailers, touring our factories and doing volunteer work,

our culture encourages and supports connecting with internal
and external stakeholders.

O6unue ¢potorpaduit, XXxypHasnbHbIil Noaxon



https://www.nestle.com/sites/default/files/2024-02/2023-annual-review-en.pdf
https://www.bp.com/content/dam/bp/business-sites/en/global/corporate/pdfs/sustainability/group-reports/bp-sustainability-report-2023.pdf
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«lMasnpom»

CMOTpPEeTb OT4HeT

CTPOUM
3HEPTETUKY
BYAYLLErO

rA3MNPOM
OBECTEYMBAET
3HEPTETMYECKYIO
BE30MACHOCTb
POCCUM, CNEAYS
HALIMOHANbHBIM
LIENAIM. HALLA PABOTA
OPMEHTUPOBAHA

HA BY[IVLLEE,

Mbl BHOCUM
3HAYUTENbHbIM
BKJIAZL B PASBUTUE
OTPAC/I M CTPAHEI,
COXPAHSIEM BbICOKMI
YPOBEHb COLMANBHOM
OTBETCTBEHHOCTH.

MAPHS AUNIOBA

oo TexndECEar ) ConeraRAD +Tasnpos, . 1. 1.

MWTPUA NOHOMAPEB
Baecturens rewepanoworo gupexTopa
o yapasas napcon:

00 <Tasnp napapaBBTas, K. ISpHE. 1.

008 . yuaerayer

patauTin MAD srasnpowes [y

U4 T 83 SHeDIaTHek POCCAACKDR Depepalln

NMOMOIAEM
CTPOUTDL
KAPbLEPY

FA3MNPOM NPEAOCTABNAET

LWMPOKME BO3SMOXXHOCTH

ANA PA3BUTUA

W MPO®ECCUOHANILHOIO POCTA.
OOKYCE BHUMAHWUA MONOLEXb —

BY[IYLIEE OTPAC/IU.

Texsanoras. Omeuen

15 urr LT POCEAALKER ORI P,

VK «PocHedTb»

CMOTPEeTb oT4yeT CMOTpPEeTb oTyeT

(@ ekoHTaKTe ,

42

. BOPbBA
C USMEHEHUEM
o 1B o N KITMMATA
- W YTNEPOOHbIU

¥ MEHEODKMEHT

IR L

BKoHTakTe — couuanbHas
ceTb N°1 B Poccun

BKOHTaKTE — YHUBEPRCANEHAA MNATHOPME ANA OELEHWA,
TROPHECTBA 1 BeeHIt Su3HECa.

B 2023 rogy BKOKTaKTe BaINYCTWNA CBbie 8 ? ? MJIH
200 NpORYKTOBSIX N TEXHONOTHHECKMK CEHOBNEHKA, I

OBHOBINA NEHTY MEAWApEeKOMEHIALMA, paclmpuna
GYHKLAOHANBHOETE PABOTL € BHASO- W GOTOKCHTEHTOM,
YNPOCTUNA MHCTPYMEHTE MOHETHIALUMKM — OBHOBANA
NapTHEDCKYIO NDOTPANMY 1 NKHHER KaBIHET aBTopa,

nonssosateneii B POccan B mecay
B ueTeepTom keapTane 2023 roga

BKoHTaKTe MOXHO AeNNTHCA KOHTEHTOM 5 6 ‘I MJTH
BO BCEX AOCTYMHbIX popMaTax I

nons3osatened B PoCcAK B AeHL
B ueTeepTom keapTane 2023 roga «PocHedTe» aBnaeTCs ogHUM

W3 NMUOEePOB MUPOBOMR 3HEPTeTUKMA
M CTPEMUTCS K YROBNETBOPEHUIO
cnpoca Ha yrnesogopoas!

NPY O HOBPEMEHHOM CHNXEHUMU
BO3AENCTEMA Ha OKPYXAKOWLYIO
cpepy. Kniouesoli oprenHTup
KoMnarimy — onepaumoHHas
yrnepoaHas HeMTPansHoCTL

& 2050 ropy.

C/j TekcTol Eb Knunsi

(1 Bupeo (@) doTo 1 ’ 2 Mnpg

npocmoTpos VK Knunos B feHb

@- WeTopim .ﬁ Mys3bika B ueTBepTOM kBapTane 2023 roga

CraTtbin

“8

COAENCTBMUE
COLIMANBHO-
. DKOHOMUYECKOMY
« < & + s « PABBUTHIO

@

0000 o0

KpynHenwasa akocuctema
OHnanH-o6pasoBaHua VK

Llenb VK — cTaTb KoMnaHwelh nepeoro suiGopa ans o6pasosaHus
1 CaMOpeanM3auni Ha BCex 3Tanax KusHu

7neT 14HE)T 18neT 35ﬂET
-9 ® ® L ® o—

i Bya i Xo66u Hetsopk/MBA
WhoukonsHoe  OBpasosaHme/ KBanuguKaLIn
obpasopanve  cpensee  nonyseHue
NPOGECCHOHANEHOE HOBBIX NpOgeccHil
©o6pasosatie (CNO)
PasHbii gocTyn [leTckue nporpamme: BO3MOXHOCTD OCBOUTS -y s /
K 0BYYEHIIO U3 NI0BOro B ¢pop: i HOBYIO Npod ’ d - Bnaropaps nopaepxe
yronka cTpanst AnR B3poche : . i «PocHepTu» peanusyotcs

MHPACTPYKTYpHbIE MPOEKTDI
C BbICOKOW COLManbHOW
SHaUMMOCTBIO, YTO No3BONsEeT
YNYHLWINTD KAYECTBO MU3HN
HaceneHwWs B perMoHax
npucyTCTBMS KoMnaHuu.



https://www.gazprom.ru/f/posts/07/429840/gazprom-sustainability-report-ru-2023.pdf
https://www.rosneft.ru/upload/site1/document_file/Rosneft_CSR_2023_RUS.pdf
https://corp.vkcdn.ru/media/files/VK_AR2023_RUS_06.06_3KIGigO.pdf
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Shell «MeTannouvHBsecT»
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METAMAOVHEEST | OTHET OF YETORHMSON PASETIAM 2022

@ 2> 3 &g MeTtaunouHeecT
CWNCTEMA BHYTPEHHEIO AYOUTA

b | Perfarmanca in the year --.,_l

Ig shureholder ‘fﬂlue -

Upstream

Upstream explores for and extracts crude

oil, natural gas and natural gos liguids. It

alse markats and transports oil and gas,

and operates the infrostructure necessory

to deliver them to the market. Shell's Upstream
business delivers relioble energy from

conventional ond deep-water oil and -

gas operaticns. We are committed to our

Upstream activities and plan to maintain our
: liquids production to the end of the decade.
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Shell plc

Annual Report
and Accounts

For the year ended December 31, 2023
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https://reports.shell.com/annual-report/2023/_assets/downloads/shell-annual-report-2023.pdf
https://www.metalloinvest.com/upload/iblock/ecc/metal_esg_final_.pdf
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https://www.responsibilityreports.com/HostedData/ResponsibilityReports/PDF/saras-spa_2022.pdf
https://storage.yandexcloud.net/storage.rushydro.ru/iblock/d4e/d4e669edab12d098a9ad7861aed58195/Godovoy%20otchet%20RusGidro%20za%202023%20god%20_utv.%20na%20GOSA_%20publichnaya%20versiya_.pdf
https://www.akenerji.com.tr/Dosya/Dokuman/akenerji-iIntegrated-2023.pdf
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https://www.sibur.ru/upload/iblock/bb0/g9i1r2q8wxtgpjyg8put7o00sqjdbem9.pdf
http://www.sinopec.com/listco/en/Resource/Pdf/2024032402.pdf
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https://www.mrsk-1.ru/upload/documents/AnnualReports2023_Ru.pdf
https://ar2023.mrsk-cp.ru/download/full-reports/ar_ru_annual-report_pages_mrsk-cp_2023.pdf
https://www.company.rt.ru/ir/agm/files/2023/02_Annual_report_2023_rus_abriged.pdf
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https://ar2023.novikom.ru/download/full-reports/ar_ru_annual-report_spreads_novikom_2023.pdf
https://www.x5.ru/ru/investors/annual-reports/
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We launched our five aims to help the world get to net zero in February 2020, alongside five aims to get bp to net zero.
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https://www.bp.com/content/dam/bp/business-sites/en/global/corporate/pdfs/sustainability/group-reports/bp-sustainability-report-2022.pdf
https://drive.google.com/file/d/1VPzvvCAwAQb2be2czIX-Sc7EOnh687wy/view
https://ir.aeroflot.ru/fileadmin/user_upload/files/rus/common_info/gosa_doc_2024/Book_Aeroflot_AR_2023_RUS_public_2806_1443.pdf
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https://ir.gazprom-neft.ru/upload/iblock/3fd/1i43k1fckzjs0opy522l29uc8u97iezk/GPN_AR2023.pdf
https://lukoil.ru/FileSystem/9/666712.pdf
https://esg.kaspersky.com/download/full-reports/ar_ru_pages_kaspersky_2023.pdf
https://ir-docs.s3.yandex.net/sustainability/YA%20RU%20[23]%20Report_2706.pdf
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https://media.oceanpark.com.hk/files/s3fs-public/ophk_ar22-23.pdf
https://www1.hkexnews.hk/listedco/listconews/sehk/2024/0426/2024042602022.pdf
https://www.jjccb.com/jjccb/investor_relation/social_responsibility/2024043017370688371/2024043017365371927.pdf
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https://methodist-centre.com/uploads/editor/files/MAIN/annualreport2023.pdf
https://www.akenerji.com.tr/Dosya/Dokuman/akenerji-iIntegrated-2023.pdf
https://stg.championreit.com/files/en/e-%20Champion%20REIT%20-%20Sustainability%20Report%202023.pdf
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Apple's comprehensive
carbon footprint

This past year, we've continued our
efforts to reduce Apple’s emissions.

In 2022, our environmental programs
avoided over 28 million metric tons of
emissions across all scopes. Initiatives
that we've been growing for years —
like sourcing 100 percent renewable
electricity for our facilities, transitioning
suppliers to renewable energy,

and using low-carbon materials in
products — have yielded clear results.
Thanks to this work, we're decoupling
business growth from emissions:
While our revenue has grown by over
68 percent since 2015, our gross
emissions have decreased by over

45 percent.

Corporate footprint

//-“J

LOW=CARBON MATERIALS":
7.8 million metric tons avoided

USE OF RENEWABLE ELECTRICITY:
1.2 million metric tons avoided

CORPORATE ENERGY
EFFICIENCY:

0.09 millien metric

Gross e ns tons avoided

wpnrnREES

Emigsions offset ‘)
Emissions

Offsets

Emissions 1%
categories Business travel
(% of gross

emissions)

(Scope 3)

IT TAKES RECYCLED
GUTS TO REDUCE OUR
FOOTPRINT

2023 Envirenmental Progress Repart

20.3 MILLION METRIC TONS
NET CARBON EMISSIONS™*

Product footprint

K_ SUPPLIER ENERGY EFFICIENCY:

1.4 million metric tons avoided

SUPPLIER CLEAN ENERGY:
17.4 million metric tons avoided

PRODUCT USE RECS:

C 0.2 million metric tons avoided

65% 24% <%
Product manufacturing  Product use End-of-life product
{Scope 3) (Scope 3) 85

n


https://www.apple.com/environment/pdf/Apple_Environmental_Progress_Report_2023.pdf
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https://shareholder-st-psi.sberbank.ru/AR23/
https://cdn.phosagro.ru/upload/iblock/e91/5il5hjpnbixmv271j7pa7kwv2ct0nixu.pdf
https://www.gstatic.com/gumdrop/sustainability/google-2023-environmental-report.pdf
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https://rusal.ru/upload/iblock/a24/3obdigf1a9w9rbkhoavc65h2d494wdnp/Rusal_Annual_Report_2023_RU.pdf
https://report.rosatom.ru/go/rosatom/go_rosatom_2023/rosatom_2023_ru.pdf
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1. O6noxka

ObBnoxka — OAVH N3 CaMblX BaXXHbIX 3/IEMEHTOB KOMMYHWKaLnwn
B MHOTOCTPaHWYHbIX N3OaHUNAX.

PekomeHgaumnmn

e lcnonb3oBaTb YETKUWM U BblPa3UTENbHbIV 3arof1OBOK, OTPaXaroLnin
KOHLENLMHO.

« lcnonb3oBaTb KOpNopaTuBHbIE LiBETa W WPUHT 418 NOALEPXKaAHNSA
6peHa0BOM MAEHTUYHOCTN. CobMtoaTh LBETOBYH FrapMOHUIO,
COOTBETCTBYHOLLYHO BpeHay KOMMNaHuu.

2. KoHuenuusa

YT0bbl OTYET CTan eANHBbIM OKYMEHTOM, HEODXOAMMO pa3paboTaTb
KOHLIENLNKO — OCHOBHYHO Maet0, KoTopas byaeT NoAAepPXNBATbCA AM3AaNHOM
Ha NPOTAXEHWN BCero ot4yeTa. [TIOMUMO CrioraHa, oTpaXkaroLero TemMy
oT4yeTa, peKOMEHAYEM 3asABATb (AHOHCUPOBATL) ee Ha NepPBOM Pa3BOPOTE.

3. CtoputennuHr

KpaTkne UCTopum Npo CEPBUCHI, TEXHONOTUN 1 UX NONb3Y ANA Noaen
1 BKNapg B 9KOOMUHO.

4. KnioyeBou rpadpuvecKnin anemMeHT

VIHTepeCHbIN NpneM — NCMonb30BaHne CTUIeobpasyroLlero KIn4YeBoro
9NIeMEHTA, KOTOPbIN MPOXOAUT NENTMOTMBOM MO BCEMY OTUETY U paboTaeT
Ha MNOBbILLEHNE Y3HAaBAEMOCTW.

5. O6palieHus

B BepcTKe obpalleHnn pyKoBOACTBA PEKOMEHAYEM OE/NTb TEKCT
Ha CMbIC/IOBble B10KW, BbIAENATH K/IKOUEBbIE TEMbI 1 TE3UCHI 13 OCHOBHOIO
MaccuBa, AenaTb UMPpPoBble BbIHOCHI.

6. KogupoBka

icnonb3oBaHMe LBETOBbIX MapKepOoB, NKOHOK W LiIBETOBOMN KOANPOBKM
noMoraeT cucTeMaTn3npoBaTb MHGOPMALNIO M PaCCTaBUTb aKLEHTbI
B KOHTEHTE.

7. HaBurauywus

[NpoAyMaHHasa HaBUrauma — BaXXHbIN 3NeMeHT KOMPOPTHOM N 3GPEeKTUBHOM
KOMMYHWKaLWN C YUTaTENEM.

NHTepecHble pellenns: ABa YPOBHA HaBUrayumm, bByKMapKn n MHTepakTnBHasA
HaBuraumsa s pdf.

8. CxeMbl urpadukm

KpalHe BaXXHa NOHATHasA BU3yanunsaumna gaHHbIX: CXeMbl, rpaduka,
anarpamMmbl. Xopollas npakTuka — KpaTKkne KOMMeHTapumn ¢ aHan3om
ONHaMWKWN NO Ka>XJOMY MNMOKa3aTeENHO.

9. Bo3HarpaxpeHus MeHeg)KMeHTa

Mpuewm, korga ab3albl TeKCTa MOXHO NPeacTaBUTb B rpadnyeckoM Bue,
HanpvMep 610KaMKn ¢ AMarpaMmMami, CyLlecTBeHHO oboraliaeT BEPCTKY.

10.Keicbl n Bpesbl

Euwle oAVH YHMUBEPCasbHbIV MpremM oboralleHns BEpPCTKU — MCMNOJSIb30BaHMe
KEWCOB 1 BPE30B.

PekomeHgauunmn

o VIHTerpupynte 610Ku ¢ LntaTaMmn COTPYAHMKOB UM KTMEHTOB, YTOObI
NoAYEePKHYTb yCNeLlHble MOMEHTbI U JOCTUXEHUS.

« Co3paBanTe Bpesbl 414 BblAeeHWs KKYEBLIX MOMEHTOB B PasBUTUN
KOMMaHUK. 3TO NMOMOXET YnTaTeNAM CeduTb 3a NPOrpeccom.

» BcTaBnante nHGOpPMaTUBHbIE NANKOCTPALNU, TPAPUKY NN MKOHKN
018 BU3yanbHOM NOALEPXKKN KTHOUYEBbLIX TEM OTYeTa.

11. Mapkepbl n ancrtonepbl

icnonb3oBaHue MapKepoB A aI7ICTOI'IepOB MO3BONAET YNTATENKO ONepaTnBHO
OPUNEHTUMPOBATLCA B TEKCTE N BbIYJIEHATH MHTEPECYOLWYHO I/IHC])OpMaLI,I/lI-O
M3 MaCCKnBa.

12. QuBanpepbl

,ﬂI/IBaVI,EI,epr OONOJTHAKTCA CMbICJ1aMU, r|p|/|o6peTa+0T HOBbIE (DyHKLI,I/II/I
M UEHHOCTb.

PekomeHpgaumnm

e TeKCTOBbIV BbIHOC C KJIKOUYEBLIM COOBLLIEHNEM MO TEME pasfena.
« HarnagHas nHoorpadurka v apkme crioraHsbl.

13. doTorpadpumn

Xopowuni cnocob caenatb OTYET APKUM U XUBbIM — aKTUBHO UCMNONb30BaTb
doTorpadum B odpopmaeHnn. KpynHble nnaHbl, HacToAalme amoynm

N pernopTaxHas cCbemMka NogyepKrBaroT YENOBEYHOCTb KOMMaHUN

N peanbHOCTb MPOEKTOB.

doTonoOPTPETHI U MUHU-UHTEPBbLIO PeabHbIX NHAeN (COTPYAHMKOB,
NapTHEPOB, KNMEHTOB) dMOLIMOHaIbHO 0b0oralatoT KOHTEHT U MOKa3biBatoT
pe3ynbTaTbl PaboTbl KOMMAHUN.

14. 3D-unnocTtpauyumn n Al-reHepauma

Apkuve, npuBnekatrowe BHUMaHe AN CTpaunm cnyxaTt aQPeKTUBHbIM
BCMNOMOTaTeNlbHbIM CPeACTBOM KOMMYHWUKAL NN,
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